Recruitment Tips

Here are a few things | do...

* | have a designated time to sit and
talk to them about AORN and the
fun and advantages of membership.

e Membership vs. Involvement...“No
fun if you don’t participate.”

e Share a copy of the Journal.

e Ask them to come to a monthly
chapter meeting the week before.

* Share the AORN Standards and
Recommended Practices with them
and how they add to the integrity of
our nursing practice.

* |teach them about PNDS and
demonstrate how it permeates all
aspects of our charting.

* | share with them about the
National Congress and how to
become a delegate.

e More than anything, | let them see
my passion for the organization.
Nothing speaks louder than passion
and commitment.

Submitted by: Raphael J. "Ray" Landreneau, RN,
BSN, CNOR

Talking about recruitment, | utilize every
opportunity during:

1. Chapter meetings — showing
continuously the AORN membership
benefits PowerPoint presentation
during networking session for 30
minutes and mentioning the
importance of being a member after
acknowledging new non-member
attendees.

2. Staff meetings — sharing the
information together with
certification.

3. Orientation — provide membership
application forms to newcomers.

4. ORin-service by vendor reps for
associate membership.

Submitted by: Melina Ediale, RN, MS, CNOR

| was lucky that the hospital | work for
introduced a professional practice model
that uses a point system. Staff is awarded
points for joining nursing organizations and
attending meetings. | told them how
wonderful our state organization is, and
that they would enjoy the meetings and
seminars in addition to the information that
we get from AORN through the Journal
every month.

Submitted by: Kathleen B Doyle, BSN, RN, CNOR

| carry membership forms with me to every
meeting...be it in the OR or at my chapter
meetings. | then let new members know if
they fill out the form with me at that time, |
will pay the cost of sending them by
mail...you would be surprised how many
don't go to the web site for new
membership! | also run a CNOR Review
Weekend Workshop annually in New York
and have my prospective CNORs sign up as
well.

Submitted by: Barbara Rhodes, RN, BSN, CNOR

We have a Nursing Internship twice a year,
so | get them to join during their
orientation. Our hospital offers to pay for
their first year membership.

Submitted by: Tracey French RN, MSN, CNOR

The best strategy that | have found is to
teach a CNOR prep course.

Submitted by: Victoria Steelman, PhD, RN,
CNOR, FAAN
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